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 A B S T R A C T  
 
This study aims to analyse the effect of organisational ethical climate and ethics 
training on whistleblowing intentions of local government accounting staff based on 
the Ethical Climate Theory proposed by Victor and Cullen (1988), as well as the 
moderating effect of ethics training on the relationship between ethical climate and 
whistleblowing intentions. Using data collected through a questionnaire survey with 
direct mailing method to 63 employees working in the accounting and assets 
department in the Regional Financial Management Agency in 3 regencies/cities in 
Papua Province, Indonesia. This study found that ethical climate and ethics training 
influence whistleblowing intentions. However, ethics training did not strengthen the 
relationship between ethical climate and whistleblowing intentions. These findings 
support the Ethical Climate Theory. Practically, this study suggests that increasing 
whistleblowing intentions by LG accounting staff can be achieved by improving the 
ethical climate within the organisation and supporting accounting staff to attend 
ethics training. 

 

INTRODUCTION 
Fraud is a serious threat to organisations and must be prevented as early as possible. One of the 

efforts to prevent fraud is to build a good internal control system. The existence of a fraud disclosure 
system is one way to improve the effectiveness of the organisation's internal control system which aims 
to safeguard organisational assets, check the accuracy and reliability of accounting data, encourage 
operational efficiency and encourage compliance with management policies. In a survey conducted by 
the Association of Certified Fraud Examiners (ACFE 2020) , it was seen that the total losses suffered by 
organisations in the world due to fraud in the organisation were more than USD 3.6 billion with three 
types of fraud dominating, namely misuse of assets (86%), corruption (50%), and financial statement 
fraud (9%). The survey also shows that most frauds within organisations are detected through tips or 
insider information-whistleblowing (42%), internal audits (16%) and management reviews (12%) while 
external audits only account for 4%. The survey results show that whistleblowing is the largest fraud 
detection method.  

Research on the relationship between whistleblower characteristics and fraud disclosure 
intentions shows that accounting research more often tests general demographic information such as 
gender, age, and work experience (Gao and Brink 2017) . This research focuses on a different side, 
namely organisational characteristics. The effective fraud disclosure model proposed by Near and 
Miceli(1985) emphasises the role of organisational characteristics as one of the factors that increase 
fraud disclosure intentions. Disclosure intentions are influenced by individuals' perceptions of 
organisational support and whether the organisation is willing to change wrongful actions (Gao and 
Brink 2017) . Organisational characteristics play an important role in employees' willingness to report 
fraud. Accounting research so far has examined many organisational characteristics including the 
accuracy of reporting actions, organisational structure (Brennan and Kelly 2007; Lowe, Pope, and 
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Samuels 2015; Rose, Brink, and Norman 2018) , and organisational climate (Brink et al. 2013; Dalton 
and Radtke 2013; Seifert et al. 2010; Xu and Ziegenfuss 2008) . Organisational climate refers to the 
ethical climate, which can either encourage or discourage fraud disclosure. An organisation's fraud 
disclosure climate can be influenced by many factors, such as the organisation's response to previous 
fraud disclosure incidents, the ethical environment, and internal rewards for fraud disclosure (Gao and 
Brink 2017) . The ethical climate of an organisation greatly influences an employee's responses and 
considerations in making decisions about whether an action should be taken or not. In addition, 
organisations can improve the ethical climate to encourage whistleblowing (Smaili 2023) .  There are 
several previous studies that examine the effect of ethical climate on fraud disclosure intentions (Aydan 
and Kaya 2018; Liu et al. 2018; Nuswantara 2023; Potipiroon and Wongpreedee 2021; Rothwell and 
Baldwin 2006, 2007)  but these studies are not in the accounting field.  Previous research examining the 
ethical environment in organisations distinguishes between organisations that emphasise the application 
of ethical standards and those that do not (Dalton and Radtke 2013) and does not examine the influence 
of the ethical climate developed by Victor and Cullen( 1988) which consists of five forms, namely 
caring, law and code, rules, instrumental, and independence. In addition to the ethical climate, another 
factor that plays a role in the organisation is the ethics training attended by members of the organisation.  
Through ethics training (usually when new members join) members of the organisation understand the 
organisation's views and how members of the organisation respond to ethical issues.  Research conducted 
by Park and Blenkinsopp(2013) and Stöber, Kotzian, and Weißenberger(2019) shows that ethics training 
can improve ethical behaviour and encourage whistleblowing intentions. 

The contribution of this research is to provide additional empirical evidence to the accounting 
literature, especially regarding the effect of organisational characteristics (ethical climate and ethics 
training) on whistleblowing intention, expanding the limited fraud disclosure literature, especially in the 
field of public accounting, making a practical contribution to the government on the extent of the role of 
organisational characteristics (ethical climate and ethics training) in increasing fraud disclosure 
intentions in local government accounting employees and as an evaluation for government policies 
regarding methods that are more effectively used in efforts to increase fraud disclosure, especially in 
local government.  

 
RESEARCH METHOD 

This study uses a quantitative approach with an explanatory design to examine the effect of 
organisational ethical climate and ethics training on whistleblowing intentions, as well as the role of 
ethics training as a moderating variable. This approach was chosen because it is suitable for testing the 
relationship between variables that have been formulated in the form of hypotheses (Yakin at al., 2023). 
Respondents in this study are civil servants who work in the accounting and asset fields at the Regional 
Financial and Asset Management Agency of Jayapura City, Jayapura Regency and Keerom Regency, 
Papua Province. This respondent selection was carried out on the grounds that Local Government 
accounting staff who oversee carrying out accounting functions in the organisation have a greater 
opportunity to detect fraud that occurs in the organisation. Jayapura City, Jayapura Regency and 
Keerom Regency were selected as survey locations because they are LGUs with good financial 
management in Papua Province as evidenced by the acquisition of an Unqualified Opinion (WTP) for 
several consecutive years.  Of the 90 questionnaires circulated, we utilised 63 responses (72%). Table 
1 presents information on the profile of accounting staff including age, academic qualifications, gender. 

 
 
 
 



 

388 
 

Table 1. Respondent Profile 

Profile Frequency Percentage 
Gender 
Male 15 45,5% 
Female 18 28,6% 
Total 63 74,1% 
Age 
20-30 17 27,0% 
31-40 31 49,2% 
41-50 12 19,0% 
>50 3 4,8% 
 63 100,0% 
Education Background S1 
Accounting 26 41,3% 
Non Accounting 37 58,7% 
 63 100,0% 
Source: Data processed, 2025 

 
The instruments used in this study include those by Park and Blenkinsopp(2009) to measure the 

whistleblowing intention variable (Alleyen at al., 2017 and (Latan at al., 2018), the ethical climate 
variable is measured using the instrument used by Tsai and Huang(2008) which consists of 14 statement 
items, while for ethics training it is measured by the number of ethics training attended by respondents. 
To test the validity, the Pearson's Product Moment correlation method is used, while reliability testing 
uses the Cronbach alpha technique. Each variable instrument is tested for validity, namely by looking at 
the level of significance at the 0.01 and 0.05 levels. 

Based on the validity test results, all statement items for whistleblowing intention are valid, 
while in the ethical climate variable there are six invalid statements, namely IE statements 3, 4, 5, 12, 13, 
14 so they are excluded from the analysis.  The reliability test results of the whistleblowing intention are 
0.908 and the ethical climate is 0.702, this means that each variable to be analysed is reliable, that is, 
there is consistency between the items of questions or statements in the instrument used (Sekaran and 
Bougie 2016) . 

 
RESULTS AND DISCUSSION 

Before testing the hypothesis using the multiple regression method, it must fulfil several 
assumptions first. Therefore, a classic assumption test is carried out which consists of multicollinearity 
test, autocorrelation test, heteroscedasticity, and normality test. The test results show that there is no 
multicollinearity (Tolerance value is less than 0.10 and the VIF value of the two independent variables 
is not more than 10), there is no autocorrelation between independent variables (Durbin-Watson value 
of 1.467 is greater than the upper limit (du) 1.3093), no heteroscedasticity (by using a plot graph there 
is no regular pattern where the points spread above and below the number 0 (zero) on the Y axis) and 
the residual data is normally distributed (Kolmogorov-Smirnov test results) shows that the t-statistic 
value is 0.113 with a significance higher than 0.01, which is 0.194. 

Furthermore, the coefficient of determination test was carried out to test the goodness-fit of the 
regression model. The results show that the adjusted R Square is 0.203, indicating that 20.3 per-cent of 
the variation in whistleblowing intention can be explained by the variability of the independent variables, 
while the rest is explained by other variables not included in the model. The F test was also conducted 
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and showed an F value of 8.919 and a significance level of 0.000 smaller than the p-value of 0.01, which 
means that the organisation's ethical climate and ethics training simultaneously affect whistleblowing 
intention. 

 
Direct Effect Testing 

The t test results in Table 2 From the t test results above, a mathematical equation can be 
prepared, namely:  

WI= 9.647+0, 450 IE+ 2.256 PE+e 
It shows that the organisational ethical climate variable has a significant effect on 

whistleblowing intention with a significance level smaller than 0.05, namely 0.012, as well as the ethical 
training variable which has a significant effect with a significance level of 0.011 because it is smaller 
than the p-value of 0.05. 

Table 2. t Test Results 
Coefficientsa 

 
Unstandardised 

Coefficients 
Standardised 
Coefficients  

Collinearity 
Statistics 

Model  B Std. Error Beta T Sig. Tolerance VIF 
1 (Constant) 9.647 5.214  1.850 .069   

 IE .450 .173 .303 2.594 .012 .943 1.061 
 PE 2.256 .863 .305 2.615 .011 .943 1.061 

Source: data processed, 2025 
 
The results of statistical analysis show that the organisational ethical climate and ethics training 

affect the fraud disclosure intention of PEMDA accounting staff, which means that the ethical decision-
making process (whistleblowing intention) is influenced by the organisational ethical climate. These 
results are consistent with previous research conducted by Ahmad et al(2014) , Rothwell and 
Baldwin(2006, 2007) and Nuswantara(2023) . When PEMDA accounting employees intend to disclose 
fraud, these employees will consider whether the organisation implements typical practices and 
procedures that contain ethical content (Victor and Cullen 1988) which will ultimately provide 
confidence to individuals to act in accordance with the ethical values that apply in the organisation.  

Wimbush and Shepard(1994) state that fraud disclosure as a form of ethical decision is related 
to the climate of care, independence, laws and codes and rules that apply to an organisation. LG 
accounting employees will be more likely to report the fraud they encounter when they perceive that 
there is a climate in the organisation that supports such actions. Because the perception of PEMDA 
accounting employees of the prevailing ethical climate in the organisation greatly influences their 
intention to disclose fraud, PEMDA needs to socialise the applicable rules and regulations related to 
preventing and overcoming fraud and providing fraud reporting facilities and infrastructure such as a 
whistleblowing system within the organisation and providing support for fraud disclosure actions, for 
example by providing rewards for whistleblowers so as to encourage the intention of government 
employees to report the fraud they encounter. 

The results of this study also show that ethics training attended by government accounting 
employees can increase the employee's intention to report the fraud they encounter. This finding supports 
the findings of Brennan and Kelly(2007) and Andon et al.(2018) who found that the ethics training 
followed can increase employee courage in reporting fraud and ethics training can improve ethical 
behaviour and encourage the intention of reporting violations (Stöber et al. 2019) . PEMDA accounting 
employees have more opportunities to discover fraud than other employees in the organisation because 
they carry out verification and guidance functions on financial management in regional apparatus 
organisations (OPD), therefore PEMDA can encourage and provide opportunities for PEMDA 
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accounting employees to attend ethics training to further increase employee intentions in disclosing 
fraud.  

 
Testing the Moderating Effect 

Testing moderating variables using Moderated Regression Analysis (MRA) which uses an 
analytical approach by maintaining sample integrity and providing a basis for controlling the influence 
of moderator variables.  To use MRA with one predictor variable, you must compare three regression 
equations to determine the type of moderator variable (Ghozali 2018) , the three equations are: 

 
1. WI1 = a + b1IE	..........................................(1) 
2. WI2 = a + b1IE + b2PE..............................(2) 
3. WI = 	α + b1IE + b2PE + b3IE ∗ PE + e..(3) 

 
After the analysis, the regression summary results can be obtained as follows: 

1. WI1 = 9,463 + 0,559IE   with t statistics = 1.743 and significance 0.002, R2 Adj = 0.127 
(see table 4.11) 

2. WI2 = 9,467 + 0,450IE + 2,256	PE  with t statistics = 2.594; significance 0.012 (IE) 
and t statistics = 2.615; significance 0.011 (PE), R2 Adj 0.203 (see table 4.10). 

3. WI = −0,265IE − 13,882PE + 0,501	IE ∗ PE   with t statistic = -0.756, significance 
0.453 (IE); t statistic =-1.985; significance 0.052 (PE); t statistic = 2.360, significance 
0.024 (Interaction). 

 
By comparing the three regression results, it is obtained that the ethics training variable is not a 

moderating variable in the relationship between organisational ethical climate (IE) and fraud disclosure 
intention (WI) but is a predictor variable that is directly related to the fraud disclosure intention variable.  

    
CONCLUSION 

This study found a direct effect of ethical climate and ethics training on whistleblowing intentions 
among LG accounting employees, although ethics training was not shown to moderate the relationship 
between ethical climate and whistleblowing intentions.  This shows that employees' perceptions of how 
the organisation responds to ethical issues and perceptions of what the organisation views as ethical 
behaviour are factors that greatly influence employees' decisions to disclose the fraud they encounter.  

The results of this study imply that PEMDA is expected to create an infrastructure that supports 
the creation of an ethical climate in the organisation such as regulations that protect whistleblowers, 
providing rewards and whistleblowing channels.  In addition, PEMDA can also provide opportunities for 
accounting employees to attend ethics training and organise ethics training regularly so as to further 
increase the intention of accounting employees in particular as well as other PEMDA employees to report 
the fraud they encounter.  

The limitations in this study are first, the number of respondents is limited because it uses only 
accounting employees in BPKAD and comes from 3 cities / districts in Papua Province, further research 
can use a larger sample. Second, the data used in the analysis comes from instruments that are filled in 
based on respondents' perceptions.  This will cause problems if the respondent's perception is different 
from the actual situation. Future research can consider the use of scenarios or the use of qualitative 
methods such as interviews.  Third, the use of two independent variables (ethical climate and ethics 
training) is less able to describe the factors that can influence fraud disclosure intentions, this is indicated 
by the low Adjusted R Square amount, further research can add other variables to the model we used in 
this research. 
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Although this study has limitations, the results can provide a basis for other studies in this area, 
especially regarding the role of organisational ethical infrastructure in ethical decision making 
(whistleblowing intention).  
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